
S.V.L.N.S GOVERNMENT DEGREE COLLEGE, BHEEMUNIPATNAM 

 

6.3.1: The institution has performance appraisal system, effective welfare measures for 

teaching and non-teaching staff and avenues for career development/progression 

 

 

The S.V.L.N.S GOVERNEMNT Degree College is a government educational institution 

administered by the State Government, and as such, the welfare measures implemented by the 

Andhra Pradesh (AP) Government are applicable to both teaching and non-teaching staff 

members. These measures aim to provide social security and support for government 

employees. Some of the key welfare programs available to the staff: 

 

1. Andhra Pradesh Government Life Insurance (APGLI): APGLI is a mandatory 

social security measure for all government employees. The finance department oversees 

this program, with the honourable finance minister serving as the president of the 

managing committee. Faculty members, both teaching and non-teaching, can apply 

themselves of loans from their APGLI accounts whenever the need arises.  

Weblink: https://apgli.ap.gov.in/index.html 

2. Group Insurance Scheme: The Group Insurance Scheme is a life insurance coverage 

offered by the Life Insurance Corporation (LIC). This scheme is mandatory for all 

government employees in Andhra Pradesh. The accumulated amount, along with 

interest, is paid to the employee's nominees in the event of death or at the time of 

retirement, whichever occurs earlier. 

Weblink: https://apgli.ap.gov.in/downloads.html 

3. Employees Health Scheme: The Employees Health Scheme is designed to provide 

cashless medical treatment to state government employees, pensioners, and their 

dependent family members. It replaces the previous medical reimbursement system and 

offers additional benefits such as post-operative care and treatment of chronic diseases. 

The scheme covers both hospitalization and treatment in empanelled hospitals. 

Beneficiaries: The scheme benefits serving and retired employees of the state government. 

Weblink: https://www.ysraarogyasri.ap.gov.in/ehs 

4. Government Provident Fund (GPF): The AP General Provident Fund is a social 

security measure that provides financial support to the subscriber's family in case of 

their death or after their retirement. The subscribers receive additional income from this 

fund post-retirement. Advances from the GPF account are promptly disbursed to the 

faculty when there is a need, both for teaching and non-teaching staff. 

Weblink: https://ag.ap.nic.in/gpf.html 

 

https://apgli.ap.gov.in/index.html
https://apgli.ap.gov.in/downloads.html
https://www.ysraarogyasri.ap.gov.in/ehs
https://ag.ap.nic.in/gpf.html


5. CPS (Contributory pension Scheme:  

Mandatory to all the new recruits who joined in service on or after 1-9-2004. 

Contribution:  10% of salary (Pay + DA) from the month of joining 

Equivalent amount will be contributed by the Government. 

The Scheme offers investment plans : 

a.  Plan-I Would imply predominant investment in fixed income instrument and some 

investment in equity. 

b.  Plan-II   Will imply greater investment in equity. 

c.   Plan-III   Will imply almost equal investment in fixed income and equity.  

(As the PFRDA Bill is not passed, the exercise of options is not insisted upon as of 

now.  Default option is Plan – I.) 

The contributions of the employee and Government (10%+10%) are to be deposited in a   

    non-withdrawal pension Tier-I account. 

The employees can normally exit at or after 58/60 years from the Tier-I of the pension system. 

At exit, the employee would be required to invest 40% of pension wealth (mandatory), to 

    purchase an annuity from an Insurance Regulatory Development Authority (IRDA) approved 

    Life Insurance firm and the balance 60% will be paid in cash.The annuity will provide 

pension for the life time of the employee and his dependent parents 

    and his spouse at the time of retirement. 

Contributions shall be credited to: 

a.       8011 – Insurance and Pension Funds 

b.      MH 106 – Other Insurance and Pension Funds  

c.       SH (04) A.P. State Government employees Contributory Pension Scheme  

10.      Existing G.P.F. Rules/Pension Rules are not applicable to the members of the New 

Pension 

Weblink: https://ag.ap.nic.in/cps.htm 

 

6. Andhra Pradesh Employees Welfare Fund: Membership in this fund is mandatory 

for all state government employees. The fund, established through Andhra Pradesh 

Government Order No. 173 dated 28.5.1980, aims to support various welfare activities. 

Every government employee contributes Rs. 50 initially and Rs. 20 each subsequent 

year from their March salary. Loans https://ag.ap.nic.in/gpf.htmlfrom this fund can be 

obtained for medical expenses, education, ceremonies, and other family-related events, 

with approval from the District/State level committee and Drawing and Disbursing 

Officer (DDO). 

 

7.  Eligibility for Loans from Nationalized and Private Banks: Government employees 

enjoy certain privileges when obtaining loans from banks. Home loans are available at 

lower interest rates and with simplified paperwork. Personal loans can be sanctioned 

through the employees' salary-linked savings bank accounts. Banks also offer 

educational loans for employees' children to pursue education at esteemed national and 

international institutions. 

https://ag.ap.nic.in/cps.htm


 

These welfare measures and programs aim to provide comprehensive support to government 

employees in Andhra Pradesh, ensuring their well-being and addressing various financial and 

medical needs throughout their careers and beyond. 

8. Performance Appraisal System: 

1. Lecturer Promotions under CAS: The promotions of lecturers are conducted by the Andhra 

Pradesh Collegiate Education through a notification. Eligible lecturers apply for promotions 

through the online portal www.apcce.gov.in. The online applications are checked by the 

institution's principal and then forwarded to the RJDCE for scrutiny. The final list of promoted 

lecturers is published on the CCE website. 

 

2. Assessment of ASAR (Annual Self Appraisal Report): The IQAC (Internal Quality 

Assurance Cell) of the institution collects and scrutinizes the ASARs of all teachers. This 

assessment is done according to the timelines and guidelines issued by CCE, AP. After 

verification by the institution's principal, the final scores of all teachers are uploaded to the 

CCE portal. 

 

3. AADPI (Academic Administrative Audit Performance Indicator) of  the Principal is sent to 

the RJDCE for verification. 

 

4. Non-Teaching Staff Promotions: Guidelines for non-teaching staff promotions are notified 

by the RJDCE. The list of eligible non-teaching staff members for promotions is sent to the 

RJDCE for further action. 

Weblink for online CAS: http://103.39.134.234/CCE_CAS/frmHome.aspx 

Web link for online ASAR/API/AAPDI: http://www.apcce.gov.in/ASADAB 

 

 

 

 

 

 

 

 

 

 

http://103.39.134.234/CCE_CAS/frmHome.aspx
http://www.apcce.gov.in/ASADAB






 
 

GOVERNMENT OF ANDHRA PRADESH 
ABSTRACT 

PUBLIC SERVICES – Employees Welfare Scheme – Andhra Pradesh State Employees 
Group Insurance Scheme – 1984 – Revised Rate of Interest on accumulated 
Savings Fund – Communication of Tables of Benefits for Savings Fund for the Period 
from 01-07-2017 to 31-12-2017 – Revised Tables – Orders – Issued. 
 

FINANCE (ADMN-III) DEPARTMENT 
G.O.MS.No. 3                                                                         Dated: 26-01-2018 
                                  Read the following: 
 

1. G.O.Ms.No.122, Finance (Admn.DI&IF) Department, dated: 19-07-
2017. 

2. DOID-13024/17/2017, dated: 08-12-2017 of Director of Insurance,  
A.P. Ibrahimpatnam. 
    <<>> 

ORDER: 
 
 In the reference 1st read above, revised rates of Interest for 3rd & 4th 
Quarters of the calendar year 2017 i.e. 01-07-2017 to 31-12-2017 on the Andhra 
Pradesh Group Insurance Savings Funds have been issued.’  
 
2. In the reference 2nd read above, the Director of Insurance while enclosing the 
revised tables of the Group Insurance Scheme @ 7.8% for third & fourth Quarters 
of the Calendar Year 2017 has requested to approve the same and issue 
instructions that has to be followed scrupulously as detailed below: 
 

• The Sanctioning Authorities / Drawing and Disbursing Officers / Treasury 
Officers / District Audit Officers / Pay and Accounts Officers / Director of 
Works Accounts are requested to keep in view of the appended Table  
while sanctioning and making the final payments under Group Insurance 
Scheme for proper implementation of the scheme. 
 

• The Head of the Department / Drawing and Disbursing Officer shall be 
held responsible for sanctioning the Group Insurance Scheme final 
payments. If any excess payments are found, the difference amount shall 
be collected from the sanctioning authority and such Officers are liable for 
disciplinary action. 

 
• The Drawing and Disbursing Officer shall recover the correct rate of 

subscription according to the eligible group of the employees. For any 
excess / less recovery, the Drawing and Disbursing Officer concerned shall 
be held responsible. 

                                               
• The Head of the Department concerned shall take action against the 

erring officials who are responsible for the excess / less recoveries 
wherever they are detected. 

 
• Any excess payment made, if found during the Audit by the Directorate of 

Insurance, the same shall be immediately recovered from the concerned 
and remitted through Challan to the concerned Head of Account by the 
Drawing and Disbursing Officer and the fact of remittance shall invariably 
be communicated to the Directorate of Insurance. 

 
• If an employee’s subscription is not recovered during his / her Service 

Period, the total subscription along with interest shall be recovered from 
the payments admissible to them. 

 
                                                                                           PTO……. 
 
 



• All the Heads of Offices should take prompt action for recording the 
necessary subscription entries in the Service Registers of the employees 
under proper attestation every year and a certificate shall be recorded in 
the Service Book of each employee that subscription to the Scheme at the 
appropriate rates have been recovered. The entries shall be attested by 
the Drawing and Disbursing Officer. 

 
• As per G.O.Ms.No.910, Finance (Admn.II) Department, dated: 28-10-

2002 “Sanctioning Authority shall send a copy of sanction orders of the 
Group Insurance Scheme Payment including calculation slip to the 
Directorate of Insurance for verification”. 

 
3. In view of the above circumstances stated above and after careful 
examination of the matter, Government hereby order that, the revised rates of 
interest on the Andhra Pradesh Group Insurance Savings Funds shall be allowed at 
7.8% per annum and these simplified Tables are applicable to those who are retired 
/ deceased from 01-07-2017 to 31-12-2017. The Table is revised and issued for the 
periods covering from 01-07-2017 to 31-12-2017. Further, it is ordered that 
instructions prescribed at para 2nd read above, should be followed scrupulously. The 
revised Table is as follows:  
 

year 
of 
start
↓ 

                                   ACCUMULATED SAVING FUND OF ONE UNIT APSEGIS UP TO A MONTH  IN THE YEAR 2017 

←---------------------MONTH OF MATURITY IN THE YEAR 2017------------------------→ 

Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17 

1984 19683.87 19825.62 19967.44 20109.33 20253.92 20398.58 20534.92 20678.92 20822.99 20967.13 21113.94 21260.81 
1985 18021.60 18152.27 18283.01 18412.31 18544.05 18675.86 18806.20 18938.96 19071.80 19204.70 19340.05 19475.47 
1986 16515.67 16636.30 16757.00 16876.39 16998.01 17119.71 17240.06 17362.65 17485.30 17608.02 17733.00 17858.04 
1987 15151.37 15262.90 15374.50 15484.91 15597.38 15709.91 15821.22 15934.59 16048.02 16161.51 16277.09 16392.73 
1988 13915.37 14018.67 14122.03 14224.30 14328.47 14432.71 14535.82 14640.83 14745.91 14851.05 14958.10 15065.23 
1989 12795.63 12891.46 12987.35 13082.25 13178.90 13275.62 13371.32 13468.75 13566.26 13663.83 13763.17 13862.58 
1990 11781.19 11870.26 11959.39 12047.61 12137.45 12227.36 12316.33 12406.91 12497.56 12588.27 12680.62 12773.03 
1991 10862.16 10945.10 11028.11 11110.28 11193.95 11277.68 11360.56 11444.93 11529.36 11613.87 11699.88 11785.96 
1992 10029.57 10106.96 10184.42 10261.11 10339.18 10417.33 10494.68 10573.42 10652.23 10731.11 10811.38 10891.73 
1993 9275.28 9347.64 9420.07 9491.79 9564.80 9637.88 9710.24 9783.88 9857.59 9931.37 10006.44 10081.59 
1994 8566.87 8634.48 8702.17 8769.20 8837.43 8905.73 8973.37 9042.20 9111.09 9180.06 9250.23 9320.46 
1995 7631.10 7692.48 7753.92 7814.80 7876.74 7938.76 8000.19 8062.69 8125.26 8187.90 8251.62 8315.41 
1996 6799.68 6855.51 6911.41 6966.82 7023.18 7079.62 7135.54 7192.42 7249.37 7306.38 7364.38 7422.44 
1997 6060.98 6111.88 6162.86 6213.40 6264.80 6316.28 6367.30 6419.19 6471.14 6523.17 6576.07 6629.04 
1998 5404.65 5451.18 5497.78 5544.00 5590.99 5638.06 5684.73 5732.19 5779.70 5827.29 5875.67 5924.11 
1999 4821.50 4864.15 4906.86 4949.24 4992.32 5035.48 5078.28 5121.79 5165.37 5209.01 5253.37 5297.80 
2000 4302.45 4341.63 4380.88 4419.85 4459.44 4499.11 4538.48 4578.48 4618.54 4658.68 4699.46 4740.31 
2001 3835.82 3871.89 3908.03 3943.92 3980.39 4016.92 4053.19 4090.04 4126.95 4163.93 4201.50 4239.13 
2002 3411.06 3444.30 3477.61 3510.71 3544.32 3578.00 3611.45 3645.43 3679.47 3713.58 3748.22 3782.93 
2003 3022.61 3053.26 3083.98 3114.52 3145.52 3176.60 3207.48 3238.83 3270.24 3301.73 3333.69 3365.72 
2004 2666.58 2694.86 2723.21 2751.40 2780.01 2808.70 2837.22 2866.16 2895.17 2924.25 2953.76 2983.33 
2005 2337.90 2363.99 2390.14 2416.17 2442.58 2469.05 2495.40 2522.12 2548.90 2575.76 2603.00 2630.31 
2006 2034.25 2058.31 2082.44 2106.47 2130.84 2155.28 2179.60 2204.27 2229.01 2253.81 2278.96 2304.18 
2007 1753.72 1775.91 1798.17 1820.36 1842.84 1865.39 1887.86 1910.63 1933.47 1956.38 1979.60 2002.88 
2008 1494.56 1515.02 1535.55 1556.03 1576.77 1597.59 1618.34 1639.36 1660.44 1681.60 1703.03 1724.53 
2009 1255.13 1273.99 1292.93 1311.83 1330.97 1350.18 1369.34 1388.74 1408.21 1427.75 1447.53 1467.37 
2010 1033.93 1051.33 1068.79 1086.23 1103.88 1121.60 1139.30 1157.21 1175.18 1193.22 1211.48 1229.80 
2011 829.58 845.61 861.71 877.81 894.09 910.44 926.78 943.31 959.90 976.56 993.41 1010.32 
2012 641.37 656.14 670.99 685.85 700.86 715.95 731.04 746.29 761.61 777.00 792.55 808.17 
2013 468.78 482.41 496.10 509.83 523.68 537.61 551.56 565.64 579.80 594.02 608.38 622.81 
2014 310.44 323.01 335.65 348.33 361.13 373.99 386.89 399.90 412.99 426.14 439.41 452.75 
2015 165.16 176.76 188.43 200.16 211.98 223.86 235.80 247.83 259.93 272.10 284.37 296.71 
2016 31.71 42.42 53.20 64.05 74.97 85.96 97.02 108.15 119.35 130.61 141.96 153.38 
2017 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.50 21.07 
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                                                      INTEREST RATES  
 From To %  

 
 

11/1/1984 
10/31/1
994 10.00 

  

 
 

11/1/1994 
3/31/20
00 12.00   

  4/1/2000 
3/31/20
01 11.00 

  

  
4/1/2001 

3/31/20
02 9.50 

   

  
4/1/2002 

10/31/2
004 9.00 

   

  
11/1/2004 

12/31/2
011 8.00 

   

  
12/1/2011 

3/31/20
12 8.60 

   

  
4/1/2012 

3/31/20
13 8.80 

   

  
4/1/2013 

3/31/20
16 8.70 

   

  
4/1/2016 

12/31/2
016 8.10 

   

  
1/1/2017 

3/31/20
17 8.00 

Unit size up to 31/10/1994 =Rs.10 (saving 
6.875+insurance 3.125) and from 1/11/1994  
Unit size increased to Rs.15 (saving 
10.5+insurance 4.5) This increase 
considered while arriving to maturity value 
of one unit. The table prepared that fresh 
GIS unit saving portion starts only in the 
month of November in a calendar year. 
 

  

  
4/1/2017 

31/6/20
17 7.90 

  

  

7/1/2017 
12/31/2
017 7.80 

  

 
                    
4. The Director of Insurance, Andhra Pradesh, Amaravathi, Ibrahimpatnam shall 
take further necessary action accordingly and conduct a regular Audit of all claims 
paid under Group Insurance Scheme and send a report of the Head of the 
Department concerned. 
 
5.    Copy of this order is available on Interest and can be accessed at address 
http://www.goir.ap.gov.in. 
      (BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 
 
                                                                       MUDDADA RAVICHANDRA  
                                                    SPECIAL CHIEF SECRETARY TO GOVERNMENT 
(FAC) 
To 
The Principal Accountant General (Audit-I), Andhra Pradesh, Hyderabad. 
The Principal Accountant General (Audit-II), Andhra Pradesh, Hyderabad. 
The Principal Accountant General (A&E), Andhra Pradesh, Hyderabad. 
The Director of Insurance, Andhra Pradesh, Amaravathi, Ibrahimpatnam. 
The Director of Treasuries and Accounts, Andhra Pradesh, Amaravathi, Ibrahimpatnam. 
The Director of State Audit, Andhra Pradesh, Amaravathi, Ibrahimpatnam. 
The Pay and Accounts Officer, Andhra Pradesh, Amaravathi, Ibrahimpatnam. 
The Director of Works Accounts, Andhra Pradesh, Amaravathi, Ibrahimpatnam. 
The Principal Secretary to Governor of Andhra Pradesh, AP.  
 
                                       //FORWARDED :: BY ORDER//  
                                                                                                       SECTION OFFICER 
 
 



GOVERNMENTOFANDHRAPRADESH 
ABSTRACT 

PUBLIC SERVICES - APGLI-Enhancement of age of maturity from 60 to 62 years
Issue of revised sum assured rates for endowment life insurance policy with 
maturity age 62 years - Revised compulsory deduction rates as per latest Revised 
pay scale-2022 slabs-increase of insurable age from 55 to 57- Revision of voluntary 
subscription limit-Orders issued. 

FINANCE (ADMN-ill-DI,DSA) DEPARTMENT 

G.0.Ms.No.198 Dated: 18.10.2022 
Read the Following:-

1. G.O.Ms.No.36 Finance (ADMN.-DI & DF) Department, Dated:05-
03-2016. 

2. G.O.Ms.No.15. Finance (HR.IV,FR&LR)Department, Dated: 31-01-
2022. 

3. G.O.Ms.No.01. Finance (PC-TA) Department, dated:17-01-2022. 
4. G.O.Ms.No.423 Finance (ADMN.II) Department, Dated: 29-11-2005. 
5. G.O.Ms.No.231 Finance (ADMN.II) Department, Dated: 28-06-2010. 
6. G.O.Ms.No.46 Finance (ADMN.II) Department, Dated: 30-04-2015. 
7. G.O.Ms.No.26, Finance & Planning (FW.Admn-TI) Dept., dated 

22.02.1995. 
8. G .O.Ms. No. 86, Fin. (Admn.III) Dept, Dt.12-10-2020 
9. G.O.Ms. No. 88, Fin. (Admn.III) Dept, Dt. 16-10-2020. 
10. e-file.No.FIN04-38/84/2022-GENERAL SEC-DOID of Director of 

Insurance, A.P. 

**** 

Under the existing rules, the Andhra Pradesh Government Life 
Insurance Department issues the Endowment Insurance policies to the 
Government employees based on the maximum insurable age of 55 years and 
these policies will mature on the insured attaining age of 60 years. In the 

Government orders fourth to sixth read above, the compulsory premium rates 
under the policy had been revised as and when the Revised Pay Scales were 
implemented to the State Government Employees including the Public Transport 
Department based on the recommendations of the successive Pay Revision 
Commission and the existing rates are prescribed in the G.O. read above. 

2. In the reference 2nd read above, the Government enhanced the age of 

superannuation of the State Government employees from (60) years to (62)years. 

3. In the reference 3rd read above, the Government have issued orders 
introducing the Revised Pay Scales 2022 
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4. Consequent to enhancement of age of superannuation from (60) years to 
(62) years and introduction of the Revised Pay Scales 2022, the Director of 
Insurance A.P in the reference l 0th read above, has sent proposals for 
enhancement of the maximum insurable age from 55 years to 57 years and to 
revise the slab rates according to the RPS 2022 along with the sum assured table 
applicable to various categories of employees. 

5. Afier careful examination of the proposal of the Director of Insurance, 
A.P. Government hereby order that the maximum Insurable age under the Andhra 
Pradesh Government Life Insurance Scheme be raised from 55 years to 57 years 
and the rates of compulsory premium under the scheme shall be revised as 
detailed below and accordingly issue the foJlowing instructions 

Existing Slab Rates Existing Compulsory Revised Slab Rates Revised compulsory 
(RPS - 2015) monthly Premium CRPS - 2022) imonthly Premium 
Pay from Rs.13000 500/- Pay from Rs.20000 800/-
to Rs.16400 o Rs.25220 
Pay from Rs.16401 650/- Pay from Rs.25221 I 000/-
to Rs.2 1230 o Rs.32670 
Pay from Rs.21231 850/- Pay from Rs.32671 1300/-
to Rs.28940 o Rs.44570 
Pay from Rs.28941 1150/- Pay from Rs.44571 1800/-
to Rs.35120 o Rs.54060 
Pay from Rs.35121 1400/- fay from Rs.54061 2200/-
to Rs.49870 o Rs.76730 

Pay from Rs.49871 2000/- Pay from Rs.73761 3000/-
and above iand above 

6. 

a) All the employees shall have to increase the ir monthly premium as per the 
revised rates applicable to their basic pay as on date and forward the 
requisite proposal form to the concerned APGLI office through their 
DDOs only. 

b) Unless proposal forms are submitted to the extent of their monthly 
premium contribution and policies obtained, the employees will not get 
Insurance coverage for the enhanced premium paid. 

c) The Drawing and Disbursing officers have to deduct first premium 
deduction as per slab rates only. 

d) A Policyholder can enhance his premium contribution only after 
successful completion of one year of service. 



:: 3 :: 

e) An employee who desires to get more insurance coverage can increase 
his/her further premium voluntarily up to 15% of his basic pay, including 
total premium of all his/her polices by supersession of the existing 
maximum limit of premium . .i .e. 20% of basic pay as per G.O.Ms.No.26 
Finance & Planning (FW.Admn-Il) Dept., dated 22.02. 1995 with as usual 
terms and conditions of submission of Good Health Certificate issued by 
Civil Assistant Surgeon or equivalent cadre Medical officer and a 
certificate containing particulars of medical leaves for last three years of 
enhancement in case of Employees who enhanced their premium more 
than 8% of their basic pay. 

t) An employee who is already a subscriber of the fund having policy/ 
policies, and is aged below 57 years can enhance the premium for 
additional policies. However. he/she should submit his application in the 
prescribed proforma before he actually attains the age of 57years. 

g) Under any circumstances proposal form shall not be accepted if the 
appl icant has already attained the age of 57 years on the date of 
submission of his application, notwithstanding the fact that the amount 
was already deducted in the monthly pay bills. Such amounts shall be 
treated as unauthorized amounts and refunded to the individual following 
the usual procedure. 

h) An employee who is a lready a subscriber of the Fund but is aged above 
(57) years cannot increase the Premium for additional policies. However, 
in respect of those employees, recovery of existing premium shall continue 
for the existing policies till the date of Last Premium due of such policy. 

O In respect of the Policyholders who are suffering from 1) Heart 2) Kidney 
3) Lungs and 4) Cancer Ailments their subscription will be restricted to the 
Compulsory Monthly premium only and subject to the present health 
condition of proponent. 

7. These orders shall come into force with effect from 01.11.2022 and the above 

revised premium rates shaU be recovered from the pay of October.2022. payable on 

01.1 l .2022. 

8. The Drawing and Disbursing officers concerned are solely responsible for 
effecting the recovery of revised premiums from all the eligible employees i.e. who are 
below 57 years of age from the pay of October 2022, payable on O 1.11 .2022 duly 
forwarding the requisite proposals fonns and obtaining the requisite policies from the 
APGLI department invariably. If the fixation is delayed for any reason, the premium 
shall be recovered only from the month of drawl of pay fixation arrears and in such 
case, no arrears of premium shall be collected. 



:: 4 :: 

9. To ensure proper implementation of the scheme the HODs / DDOs are 
requested to foUow the above instructions scrupulously. 

10. The Director of Treasuries and Accounts, Andhra Pradesh and the Director of 
works and Accounts, Andhra Pradesh shall issue suitable instructions to all the 
District Treasury Officers/ Treasury Officers I Pay and Accounts Officers under their 
control, to ensure that the above revised premium rates with reference to new pay slabs 
are implemented from the pay of October,2022 payable on O 1.11.2022 and ensure 
percent coverage of eligible employees under Andhra Pradesh Government Life 
Insurance Scheme. The Districts Treasuries and Sub-Treasuries / Pay and Accounts 
Officers (works), and the Pay and Accounts Officer, Andhra Pradesh should verify the 
collection of premium as per the slab rates before passing the salary bills. 

I 1. The Director of Insurance , Andhra Pradesh, Shall ensure that policies are 
issued to all the subscribing employees expeditiously after the applications are 
received m his department duly following the normal procedure. 

12. All the Departments of Secretariat I Head of Departments are requested to 
issue suitable instructions to their subordinate offices to ensure that all eligible 
employees are brought under the Andhra Pradesh Government Life Insurance Scheme. 

13. Copy of this order is available on Internet and can be accessed at address AP 
Gazetteb ttps :/ /apegazette. egg. gov .in 

(BY ORDER AND JN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH ) 

Dr. K.V.V. SATYANARAYANA 
SECRETARY TO GOVERNMENT 

To 

The Director oflnsurance, A.P. Jbrahimpatnam. 
The Director of Treasuries & Accounts. A.P. Tbrahimpatnam. 
The Director of State Audit, A .P. lbrahimpatnam. 
The Director of Works Accounts. A.P, Ibrahimpatnam. 
The Director of Pay and Accounls, A.P, Ibrabimpatnam. 
The Secretary to Governor, A.P., Vijayawada Amaravati. 
The Private Secretary to the Hon,ble Chief Minister ,A.P. 
The Private Secretaries to all the Hon' ble Ministers of A.P. 
All the Heads of Deparunents 
(Including CoUectors and District Judges) 
All the Departments of Secretariat. 
The Registrar, High Court of A.P ., Vijayawada Amaravati. 
The Registrar, A.P.A.T., Vijayawada Amaravati. 
The Secretary, A.P. P.S.C.,Vijayawada Amaravati. 
The General Manager, P.T.D (A.P.S.R.T.C) ., Vijayawada Arnaravati. 
The Chairman, Tribunal for Disciplinary Proceedings, A.P., Vijayawada A.maravati. 
The Chairman, A.P., Housing Board. Vijayawada Amaravati. 
The Secretary, A.P.G.E.N.C.O./T.R.A.N.S.C.O. 
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All the District Treasury Officers. 
All the District Development Officers. ZillaParishads. 
All District Panchayat Officers. 
All Manda) Development Officers. 
All Secretaries of ZillGrandhalayaSamsthas through Director of Public 
Libraries, Vijayawada A1naravati. 
Al l Secretaries of Agricultural Market Committees through the Director of 
Marketing. Vijayawada Amaravati. 
All the Commissioners/Special Officers of Municipalities. 
All the Registrars of Universities. 
All the Director of Accounts . 
All the Recognized Service Associations. 
The Nodal Officer, Finance, apegazette. 
The Director of Insurance, J\.P. Ibrahimpatnam is instructed lo communicate this 

order lo all the address entry. 

II FORWARDED:: BY ORDER// 

~ -S~. 
SECTION OFFICER 



Annexure to G.O.Ms.No.198, Finance (ADMN-IlLDI-DSA) Department, dt: 18.10.2022. 

ENDOWMENT ASSURANCE POLICY MATURING AT THE AGE OF (62) YEARS 
(WITH PROFITS) 
TABLE SHOWING THE SUM ASSURED UNDER THE POLICY 

Age at next Birthday at Sum Assured Rs. 
entry in years 

21 424.19 
22 403.61 
23 384.00 
24 365.32 
25 347.5 l 
26 330.52 
27 3 14.32 
28 298.87 
29 284.11 
30 270.03 
31 256.58 
32 243.73 
33 231.44 
34 219.68 
35 208.43 
36 197.65 
37 187.31 
38 177.38 
39 168.52 
40 159.98 
41 151.73 
42 143.77 
43 136.07 
44 128.62 
45 121.38 
46 114.36 
47 107.71 
48 101.22 
49 94.88 
50 88.65 
51 82.50 
52 76.39 
53 70.28 
54 64.12 
55 57.83 
56 51.34 
57 44.55 



GOVERNMENT OF ANDHRA PRADESH 

ABSTRACT 

Provident Fund - Interest rates on General Provident Fund (Andhra Pradesh) for the subscribers of 

GPF and other similar funds at the rate of 7.1% (Seven point One percent) per annum with effect 

from 01.10.2022 to 31.12.2022 for the F.Y. 2022-2023 - Orders - Issued. 

G.O.Rt. No. 327 

FINANCE (HR-Ill- Pension,GPF) DEPARTMENT 

Dated:29/12/2022 

Read the following:-

ORDER: 

1. G.0.Rt.No.247, Finance (HR.Ill - Pension, GPF) Department, Dt.20.09.2022. 

2. Resolution F.No. 5(4)-B(PD)/2021, Government of India, Ministry of Finance, Department 

of Economic Afairs (Budget Division), Dt:3rd October, 2022. 

According to Rule 13(1) of General Provident Fund (Andhra Pradesh) Rules 1935, 

Government shall pay to the credit of the account of a subscriber interest at such rate as may be 

determined for each year according to the method of calculation prescribed from time to time by 

the Government of India for payment of interest on subscription to the General provident fund in 

respect of Central Services. 

2. In the G.O.lst read above, the State Government have adopted the interest rate of 7.1% per 

annum with efect from 01.07.2022 to 30.09.2022 on the following Provident Funds and other similar 

funds maintained by the Government Andhra Pradesh on par with rates of Government of India. 

a. The General Provident Fund (Andhra Pradesh) Rules1935 

b. The Electricity Department Provident Fund Rules. 

c. Emergency Cut and Compulsory Saving Rules, 1949. 

d. Government Distilleries Employees Provident Fund 

e. Andhra Pradesh Government Life Insurance Fund. 

f. Andhra Pradesh Employees Welfare Fund Rules. 

3. In the reference 2nd read above, the Government of India announced the General 

Provident Fund and other similar funds shall carry interest at the rate of 7.1% (Seven point one 

percent) w.e.f. 1st October, 2022 to 31st December, 2022. This rate will be in force w.e.f 1st 

October, 2022. 

4. Government after careful examination of the matter hereby order to adopt the rate of 

interest at 7.1% (Seven point One percent) per annum for the period from 1st October, 2022 to 31st 

December, 2022 during the F.Y.2022-23 on the following Provident Funds and other similar funds 

maintained by the Government of Andhra Pradesh on par with rates of Government of India. This 

rate will be in force w.e.f 1st October, 2022. 

a. The General Provident Fund (Andhra Pradesh) Rules1935 

b. The Electricity Department Provident Fund Rules. 

c. Emergency Cut and Compulsory Saving Rules, 1949. 



.. :z., 

d. Government Distilleries Employees Provident Fund 

e. Andhra Pradesh Government Life Insurance Fund. 

f . Andhra Pradesh Employees Welfare Fund Rules. 

5. This order is available online and can be accessed athttp://apegazette.cgg.gov.in. 

To 

All the Heads of Departments 

All the Departments in the Secretariat 

Dr. K VEERA VENKATA SATYANARAYANA 

SECRETARY TO GOVERNMENT 

The Principal Accountant General (G&SSA), AP, Stalin Central Mail, DoorNo. 27- 37-158, 6th & 7th 

floor, MG Road, Governor Pet, Vijayawada-520002 

The Principal Accountant General (A&E), AP, Governor Pet ,Vijayawada. 

The Principal Accountant General (E&RSA), A.P. Governor Pet ,Vijayawada. 

The Director ofTreasuries & Accounts, AP., 

The Pay and Accounts Ofcer, A.P. 

The Director of State Audit, AP., 

The Director of Works Accounts, AP, 

The Director of Insurance, AP, 

The Registrar, The judicature of High Court of AP at Nelapadu. 

The Secretary, APPSC, Vijayawada 

All the District Collectors 

All the District Judges 

All the Chief Executive Ofcers of Zilla Praja Parlshads. 

All the District Treasury Ofcers. 

All the Commissioners and Spl. Ofcers of Municipalities. 

All the District Educational Ofcers. 

All the Secretaries of Zilla Parishads through the District Collectors concerned. 

All the District Panchayat Ofcers. 

The Presiding Ofcer, Labour Court, Hydra bad. 

The Chairman, A.P. Housing Board, Hyderabad. 

The Managing Director, A.P. GENCO/ TRANSCO, Vidyut Soudha, Vijayawada. 

The Commissioners of Municipal Corporation, Vijayawada, Greater Visakhapatnam, Kurnool, 

Rajahmundry, Guntur, Nellore, Kakinada, Eluru, and Kadapa. 

The Secretary, Tungabhadra Board, Hospet, Karnataka State. 

The Resident Commissioner, A.P. Bhavan, No.l, Ashok Road, New Delhi. 

All Registrars of Universities in Andhra Pradesh, 

The Spl. Commis5ioner, A.P. Bhavan, Ashoka road, New Delhi. 

The Pay and Accounts Ofcer, Thungabhadra Project, High level canal, Stage-I, Anantapur District. 

The Director General, H.R.D Institute of A.P., Bapatla, Guntur District . 

The Director of Accounts, G.B.Project, Dowlaiswaram, E.G.District 

The Director of Accounts, Srisailam Project, Kurnool. 

The Asst. Pay and Accounts, Vamsadhara Project,Srikakulam District 



A.P. GENERAL PROVIDENT FUND. RULES, 1935 
 

[1] The claim shall be preferred in A.P.T.C. form 40 
 
[2] Form 40-A shall also be annexed to Form 40 for drawl of G.P.F. temporary or 

part final Withdrawals. 
 
[3] Sanction order issued by the competent authority duly quoting the rule and 

purpose  under which the temporary advance/part final with drawl sanctioned.  
 [Authority: G.O.Ms.No. 42  Finance [Pensions.II]Department dt. 9-01-2003. 
 
[4] Original latest slip issued by the AG/DTO shall be enclosed to the bill. 
 [Authority: DTA Memo.No. E2/14255/2001 dt. 1-4-2004] 
 
[5] Calculation sheet for arriving the balance at the credit of the subscriber shall be 

enclosed  to the bill.  
 
[6] Appendix-I is required to be enclosed to the bill for drawl of temporary advance 
 
[7] Appendix-O- is required to be enclosed to the bill for drawl of part final 

withdrawal. 
 
[8] Final withdrawal authorizations issued by the AG/DTO should be enclosed to the 

bill by  the DDO in original and also not to accept the bill without original 
authorization from    the AG/DTO as the case may be. 

 
[9] The class IV GPF, CSS payment bills shall be retained at the Dist Treasury, 

after payment  where as the regular GPF bills shall be sent to AG AP Hyderabad 
along with monthly Account. 

 
[10] The fact of withdrawal of G.P.F. should be recorded on the back side of the 

original G.P.F. slip duly attested by the STO concerned. 
 [Authority : DTA Memo.No. E2/14255/2001 dt. 01-04-2004] 
 
Eligibility for subscription: 
 
[1] Compulsory to all Regular Government employees on completion of one Year 

service.  
  
[2] Last Grade Servants who completed 5 years of service or whose date of 

Retirement is at least 10 years a head. 
 
[3] The recovery of subscription shall commence only after the account number is 

assigned. 
 
[4] If the subscription is recovered without allotment of GPF account number, it will 

be credited to suspense amount and may lead to missing credits. 
   
Rate of Subscription & Interest  
 



 [1]  6 % on basic pay  to the Regular employees if insured with APGLI/LIC/PLI.  
If not 12% on basic pay 

 
 [2] 4% on basic pay to the Class -IV employees  
 
 [3] Present rate of interest is 9% p.a. w.e.f. 1-4-2002 and onwards 
  [Authority:  G.O.Ms.No. 703 Finance [Pension.II] Dept. dt. 19-7-2002.] 
 [4] The rate of interest is 8% p.a. w.e.f. 01-4-04 onwards 
  [G.O.Ms.No. 625 Fin.(Pension.II)Dept.dt.2-9-2004] 
 
 [4] Maximum amount subscribed to GPF shall not exceed one’s basic pay after 

allowing sufficient amount for subsistence. 
 
 Other conditions: 
 
 [1]  The subscription may be enhanced twice and reduced once in a financial 

Year: but enhancement should not be made during the last 4 months of the 
Financial years, to avoid income tax [Authority:  Govt. Cir. Memo. 
No.23374/ 47/GPF/ Pen.II/95 dt. 11-8-1995]. 

  
 [2]  Subscription should be made during all period of duty including foreign 

Service, leave salary, except suspension period and during last 4 months of 
his service. 

 [3] The subscriber may elect not subscribe during the leave which does not 
Carry the leave salary. 

 
  

NOTE : The DDO should invariably note the Chargeable [ Service ] MajorHead of the 
respective department to avoid misclassification 

 
SANCTION OF TEMPORARY ADVANCE [TO BE REPAID [RULE 14] 
 
 [1] Temporary advance should not exceed 3 months pay or half of the balance 

at the credit of subscriber   
  [ Authority: Rule 14[1]] 
 
 [2] Temporary advance shall not be granted in excess of 3 months pay (or) half 

of the balance except for special reasons to be recorded in writing.  
 
 [3] Temporary Advance shall be sanctioned to meet expenses in connection 

with prolonged illness 
  [ Authority: Rule 14  (i) [a](i) 
 [4]  Temporary advance shall be sanctioned to meet for overseas passage for 

reasons of health or Education. 
  Authority: Rule 14 (i) [a] [ii] 
 
 [5] To meet cost of higher education beyond high school stage- outside India for  

Academic, technical professional or vocational courses. [Authority: Rule 
14(i) [a] [ii] [a] 



 [6] To pay obligatory expenses in connection with marriage or other ceremonies 
  Authority: Rule 14 (i) [a] [iii] 
  
 [7] To meet the cost of legal proceedings instituted by the subscriber[ 

Authority: Rule 14(i) [a][iv] 
 
 [8] To meet the cost of his defence where the subscriber is prosecuted by the 

Govt. or  the subscriber engages a legal practitioner [ Authority: Rule 14 (i) 
[a][v] 

 
 [9] To meet the cost of building or acquiring a house including site, repairs,  &  

repaying of outstaying loan taken for this purpose. [ Authority: Rule 
14(i)[a][vi]& [vii] & [viii]  

 
 [10] To meet the cost acquiring a farm land or business premises within 6 

months of  date of retirement.  [ Authority: Rule 14(i) [a][ix] 
 
 [11] To meet the cost of purchasing a motor car   
  [ Authority: Rule 14(i) [a] [x] 
 
RECOVERY OF ADVANCE : 
 
 [a] Recovery shall be completed within 36 months from the date of sanction. 
  [ Authority: Rule 15(i) 
 
 [b] Not to effect recovery during the period of drawl of subsistence grant drawn 

by the  subscriber, on leave without leave salary or leave salary equal to or 
less than half pay at the request of the subscriber. 

  [ Authority: Rule 15[2]]  
 [c]  Recovery shall not be made during the last four months of service of 

subscriber. 
 
OTHER CONDITIONS: 
 
 [a]  No advance should be sanctioned during the last four months of service  
  [ Authority: Rule 14-1] 
 
 [b]  Normally no second temporary advance should be sanctioned until the repayment 

of  the last installment of any previous advance [ Authority: Rule 14[1][c] 
 
 [c]  But in exceptional circumstances to be recorded in writing, 2nd temporary advance  

may sanction while previous advance is pending [ Authority: Rule 14[c] 
 
 [d]  The validity of the sanction order for drawl of temporary advance is 3 months from  

the date of sanction  
  [ Authority: Note 3 under Art. 50 of A P Financial Code Volume-I] 
 
 [e]  Temporary Advance and Part final withdrawal for the same purpose should not be 

sanctioned. 

 
 



PART FINAL WITHDRWLS 
 
[I] EDUCATION PURPOSE beyond high school education within India or 

outside the India [ Rule 15-A (i) [a] and 15[B] 
 
 [A] The subscriber should complete 20 years of service or less than 10 years 

left over service for retirement. 
 
 [B] 3 months pay or half of balance whichever is less and relaxed upto 10 

months pay 
 
 [C] Not more than 2 with drawls in a financial year with a gap of 6 months 

between one and another. 
 
 [D] Only one part final withdrawal for the same purpose. Different 

sons/daughters shall not be treated as the same purpose. 
 
[II] BETHROTHAL/MARRIAGE OF SUBSCRIBER OR FAMILY MEMBERS Rule 

15-A[I][b] and 15-D[I] and ii  
 
 [A] The subscriber should complete 20 years of service or less than 10 years 

left over service  for retirement. 
 
 [B] For daughters and female relations, 6 months pay or half of the balance 

whichever is less and relaxed up to 10 months pay subject to half of the 
balance 

 
 [C] For dependent son, 3 months pay or half of the balance whichever is less 

and relaxed up to 6 months pay of half of the balance whichever is less. 
 
[III] MEDICAL GROUNDS:[Rule 15A(i) [c] and 15[c] 
 
 [A] The subscriber should complete 20 years of service or less than 10 years 

left over service for retirement. 
 
 [B] 6 months pay or half of the balance which ever less and relaxed up to ¾ th 

balance 
 
 [C] Only one part final withdrawal is allowed for the same purpose and illness of 

different  Persons/ occasions will not be treated as the same. 
 
 
[IV] HOUSE BUILDING PURPOSE: Rule 15A[2] and 15-E 
 
 [A] The subscriber should complete 15 years of service or less than 10 years 

left over service for retirement. 
 
 [B] ¾ th balance or actual cost or subject to limitation of H.B.A. rules as per 

G.O.Ms.No. 264 F&P dated 17-6-94. 
 



 
 
[V] FOR PURCHASE OF HOUSE SITE OR REPAYING OF OUTSTANDING LOAN 

[Rule 15A[2]b and 15 F] 
 
 [A] The subscriber should complete 15 years of service or less than 10 years 

left over service  or retirement. 
 
 [B] ¼ th of the amount at credit (or) actual cost which ever is less. 
 
CONVERSION OF TEMPORARY ADVANCE TO PARTFINAL [Rule 15-J] 
 
  As per Rule 15-J, a temporary advance can be converted into part final  

withdrawal subject to the fulfillment of conditions of the same purpose. 
 
SANCTIONING AUTHORITY[ G.O.Ms.No. 42 Finance [Pen.II] Dept.  
dt. 29-1-2003. 
 
 [1] In case of all N.G.Os including LGS- Gazetted Drawing Officers is 

empowered to  sanction  both temporary advance and part final withdrawal. 
 
 [2] In case of Non-Gazetted Drawing Officer, the next superior Gazetted Officer 

shall be Authorized to all the employees including Non-Gazetted Drawing 
Officer for sanction of both temporary advance and part final withdrawal. 

 [3] If there are other Gazetted Officer in the same office including Drawing 
Officer, the  Head of the Office is empowered to DDO and other Gazetted 
Officers, for sanction of both temporary advance and part final withdrawal. 

  Authority: [ G.O.Ms.No. 42 Finance [Pen.II] Dept. dt. 29-1-2003. 
  [4]  The GPF Final withdrawal application may be forwarded to the 

AG,AP,Hyderabad by the GPF Sanctioning Authority. 
 
 
 
FINAL WITHDRAWL 
 
[1] The amount at the credit of the subscriber shall become payable when he 

retires/quits the   service or death 
 
[2] (a) In case of dismissal, removal or Compulsory retirement, the final 
 withdrawl shall not be rejected if an appeal is pending 
 [G.O.Ms.No. 99 dt. 19-6-92] 
 (b) If the individual re-employed , the entire amount along with 
 Interest shall be paid in cash or security or recovered in instal- 
 ments from the salary [Rule 28, 29] 
 
[3] The validity of GPF Final withdrawal authorization issued by the AG/ DTO is 

valid for 3 months from the date of sanction. 
 
 
 



BOOSTER SCHEME [ SOCIAL SECURITY CUM PROVIDENT FUND] [RULE 30 
A] 

[G.O.Ms.No. 42 F&P[Pen. II] Dept. dt. 29-1-2003] 
 
 If a subscriber died while in service, the nominee shall be paid Rs.20,000/-  

under Booster Scheme authorized by the AG/DTO as the case may be provided 
that the subscriber shall maintain the balances at his credit for last 36 months 
before his death. 

 
[a] Gazetted     Rs. 8,000/- 
[b] NGO     Rs. 6,000/- 
[c] LGS     Rs. 2,000/-  
 The subscriber has put in at least five years of service at the time of his death. 
 
LIST OF FAMILY MEMBERS FOR NOMINATION PURPOSE: 
 
[a] Wife or husband    
[b] parents    
[c] children d] minor brothers       
[e] unmarried sisters 
[f] Widow of deceased son and his children  
[g] Where no parent is alive a parental grand parent  
[h] An adopted child. 
 
 
 
 
GENERAL PROVIDENT FUND (G.P.F.) 

 
G.P.F.- Not to sanction for the purpose of payment of Insurance Premium: 

 
 According sanction for financing the premia on Insurance policies from 
G.P.F.Was withdrawn in G.O.Ms.No. 513 Finance (Pen.I) Dept. dt. 27-11-1962 and 
reiterated not to accord any sanctions for payment of insurance premia out of G.P.F. 
accumulations as per Cir Memo. No. 3109/477/A/Pen.II/2003-04 dt. 31-3-2004 of 
Finance (Pensions.II) Dept. 

  

PAYMENTS UNDER GPF CSS AMOUNTS 

 

 As and when the Government releases the Dearness Allowance to the State 
Government employees, the arrears relating to certain period shall be ordered to be 
adjusted to the G.P.F. Accounts of employees. In respect of employees who are not 
having regular G.P.F. Accounts, the arrears due to them shall be credited to the 
G.P.F. CSS Account under the Head of Account 8009-01-101-03 from the regular 
departmental head of account at first instance. Later the entire amount credited 
under the above head of account along with interest shall be adjusted by way of 
transfer as and when the employees are assigned the G.P.F. Account Number to the 
regular G.P.F. or Class IV G.P.F. as the case may be. Except that, NO cash 



payment shall be made from G.P.F. CSS Account to the serving employees. Cash 
payments shall be made to the retired persons and in death cases only. For this 
purpose a register should be maintained at the treasury concerned in the following 
proforma duly noting the required information. While making payment/adjustment the 
amount and other information shall be reconciled with the existing information then 
only the process will be completed.  

 
 
 
 
PROCEDURE FOR MAINTENANCE OF CLASS-IV 
GPF ACCOUNTS 
[Cir. Memo. No. 29404/100/GPF/Pen.II/94 dt. 9-10-95 of Finance & 
Plg.[FW.Pen.II]Dept] 

1] All Last Grade Employees after completion of 5 years continuous service and 
whose date of retirement is at least 10 years a head, shall be eligible to 
subscribe to the Fund Compulsorily  at 4% of their pay, who are not having 
regular G.P.F. account with Accountant General, A.P. Hyderabad. 

2] A nine digit code number is assigned to each subscriber, first 2 digits consist of 
District Code, Second 3 digits consist of Departmental code and last four digits 
consist the individual code number.  

3] All the subscribers should submit the nomination forms as required under rule 7 
of GPF (AP) Rules in triplicate along with the application form.  

4] Separate schedules in triplicate for deduction of G.P.F. of Last Grade 
Employees Shall be enclosed to the pay bill. 

5] (a) When a last grade employee under this scheme is transferred from one 
office within the same district, the G.P.F. Account Number will not change.   

 (b) If the transfer of the employee from one District to another, the G.P.F. 
Account Number shall undergo a change. The Head of the Office shall forward 
the G.P.F. Ledger Account of Subscriber along with the original nomination to 
the new Head of Office. The new DTO shall allot the new account number and 
intimate the same to the previous Head of the Office.  

6] Every DDO should enclose a copy of the individual ledger sheet maintained by 
them after posting the interest calculated in respect of each subscriber, to the 
Pay Bill for the month of March payable in April (without taking into account) of 
the subscription for the month of March but taking into account the advances if 
any drawn during the month of March also. They Pay Bills for the month of 
March should not be passed by Treasury without the copy of the individual 
ledger sheet enclosed, if the bill contains salary of the Last Grade Servants 
whose G.P.F. account is maintainable by the Treasury. 

 
 
 



  GOVERNMENT OF ANDHRA PRADESH 
ABSTRACT 

 
A.P. Employees Welfare Fund Rules – Enhancement of the existing 
ceiling of Loans sanctioned by District Level Committees in the 
State, Twin Cities Committee, Hyderabad and State Level 
Committee, Hyderabad, APEWF – Medical / Education purposes from 

10,000/- to  20,000/- and 50,000/- to 1,00,000/- Amendment 
- Orders – Issued. 

FINANCE (EWF) DEPARTMENT 
 

G.O.Ms No. 131       Dated:14-05-2012 
         Read the following  
 

1) G.O.Ms.No.173, Fin. (PRC.VI) Department, dt. 28-05-1980. 
2) G.O.Ms.No.137, Fin. & Plng. (FW: PC-I) Department,  
     dt:24-5-1995. 
3) Govt. Memo No.734/M/APEWF/2000, dt:30-12-2000. 
4) Govt. Memo No.772/M/EWF/2001, dt:14-3-2001 
5) Representation from the APNGO’s Association, Hyd., 
     dt:18-2-2012. 
6) Representation from the TNGO’s Central Union, Hyd.,  

dt:18-2-2012. 
7) Representation from the State Teachers Union, AP, Hyd.,  
    dt:18-2-2012. 
8) Minutes of XXI SLC Meeting held on 18-2-2012 on Agenda  
     Item 13. 
9) G.O.Ms.No.61, Fin. (EWF) Dept., dt:13-3-2012. 

 *** 
ORDER: 
  

          In the G.O. 1st read above orders were issued for framing in the  
A.P Employees Welfare Funds Rules, 1980. In the G.O. 2nd read above, 
orders have been issued Amending the Rule 7 (1) (a) of A.P. Employees 
Welfare Funds Rules by providing a loan of 25,000/- in case of 
Educational Advance for prosecuting Higher Studies Abroad and 

.50,000/- in the case of Medical purposes in any one case.   
  
2)       In the Govt. Memo. 3rd read above orders have been issued 
sanctioning of loan to an extent of 10,000/- for Women Employees 
towards pro-natal care and post-natal care of the Mother and Child, by 
furnishing the Medical Certificate from any Assistant Civil Surgeon 
working in Government Hospital, recognized Private Practitioners and 
recognized private Nursing Homes    
 
3)       In the Govt., Memo. 4th read above, orders have been issued 
sanctioning of 50,000/- as Educational Loan to pursue the studies for 
Education of their Children’s at IIIT, Gachibouli, Hyderabad. 
 

4)       In the G.O. 9th read above, orders have been issued amending the 
Rule 7 (1) (a) of A.P. Employees Welfare Funds Rules, 1980, enhancing  
the existing loan limit from 5000/- to 10,000/- in any one case loans 
sanctioned by the District Level Committees in the State and T.C.C., 
Hyderabad.  
    
 
 
 

(P.T.O.) 
        



::2:: 
 

5)       The Andhra Pradesh Non-Gazetted Officer’s Association, Telanga 
Non-Gazetted Officer’s Central Union and State Teacher’s Union, AP, 
Hyderabad in their representations have stated that the existing sanction 
of loan amount needs revision as it is not sufficient to meet the purpose 
of the employees and they requested to enhance the ceiling limit of loans 
by the District Level Committees in the State, Twin Cities Committee, 
Hyderabad and State Level Committee, Hyderabad keeping view of the 
Revised Pay Scales from time to time. 
 
6).  After careful examination of the representations of the Associations 
in the references 5th to 7th read above, the State Level Committee, 
APEWF, Hyderabad has decided to enhance the existing ceiling limit of 
loans being sanctioned from the APEWF as follows: 
 

i)  The APEWF loans sanctioned by the District Level Committees  
     in the State and TCC, Hyderabad,  for Medical/Education  
     purpose is enhanced from 10,000/- to  20,000/-. 
 
ii)  The APEWF loans sanctioned by the State Level Committee,  
     Hyderabad for Medical / Education purpose (Education in IIIT,   
     Gachibouli, Hyd. and Foreign Universities) is enhanced from 
     50,000/- to 1,00,000/- 
 

 iii) The APEWF loans sanctioned by the State Level Committee,    
      Hyderabad for Medical purpose for women employees towards   
      pro-natal care and post-natal care of the Mother and Child, by   
      furnishing the Medical Certificate from any Assistant Civil   
      Surgeon working in Government Hospital recognized Private   
      Practitioners and recognized Private Nursing Homes is enhanced  
      from 10,000/- to 20,000/-. 

 
7) These orders shall come into force from the date of issue of these 
orders. 
 
8) In pursuance of the above decision the following amendments are 
issued to the Rules issued in G.O.Ms.No.173, Finance (PRC-VI) 
Department, dated 28-05-1980.     
                      

AMENDMENT 

 For Rule 7 (1) (a) of the APEWF Rules, 1980 the following shall be 
substituted in the maximum limit of loan namely; 
 

“i)   In the case of APEWF loans sanctioned to members, by the   
      DLC’s in the State and TCC Hyderabad for Medical / Education  
       purpose, the maximum limit of loan shall not exceed 20,000/-    
       in any one case. 

 
ii)  In the case of APEWF loans sanctioned to members, by the State 

Level Committee, Hyderabad for Medical / Education purpose, 
(Education in IIIT, Gachibouli, Hyderabad and Foreign 
Universities) the maximum limit of loan shall not exceed of  

      1,00,000/- in any one case. 
 
 
 
 
 

(P.T.O.) 
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iii) In the case of APEWF loans sanctioned to members, by the SLC, 
Hyderabad for Medical purpose (in respects of women employees 
towards pro-natal care and post-natal care of the mother and 
child by furnishing Medical Certificate from any Assistant Civil 
Surgeon working in Government Hospital, recognized Private 
Practitioners and recognized Private Nursing Homes) the 
maximum limit of loan shall not exceed of  20,000/- in any one 
case”. 

          
  (BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

 
 

PANKAJ DWIVEDI 
CHIEF SECRETARY TO GOVERNMENT/ 

                                                                                       CHAIRMAN, SLC, APEWF 
 
To 
1) The Accountant General, (A&E), A.P. Hyderabad. 
2) All Departments of  Secretariat. 
3) All Heads of Departments (including Collectors and District Judges) 
4) All Chief Executive Officers of Zilla Parishad. 
5) All the District Pancyayat  Officers. 
6) All DD, District Treasury Officers in State. 
7) All District Educational Officers in the State. 
8) All the Commissioners and Special Officers of Municipalities. 
9) The Chairman A.P. Housing Board, Hyderabad 
10) The Secretary, APPSC, A.P. Hyderabad. 
11) The Registrar, High Court, A.P. Hyderabad. 
12) The Secretary, Vigilance Commissioner, Hyderabad 
13) The Secretary to Governor, Raj Bhavan, Hyderabad. 
14) The Chairman Tribunal for Disciplinary  proceedings, A.P. Hyderabad. 
15) The Finance Adviser and Chief Accounts Officer, Nagarjuna Sagar Project  
      Secretariat Buildings, Hyderabad. 
16) The Registrar, A.P. Administrative Tribunal, Hyderabad. 
17) All District Educational Officers/all Principals of Jr. Colleges. 
18) The Prisiding Officer Labor Court, Guntur. 
19) The Pay and Accounts Officer Govt. of A.P. New Delhi. 
20) The Special Commissioner, A.P. New Delhi. 
21) The Deputy Chief Commissioner, Nagarjuna Sagar, Right Canal, Vijayapuri North,  
      Nalganda Dist. 
22) The Deputy Chief Commissioner, Nagarjuna Sagar, Left Canal, Takulapalli,  
      Khammam Dist. 
23) The Deputy Chief Accounts Officer, Godavari Brriage Project, Dowlaishwaram, East                
       Godavari. 
24) The Director of Account, Srisilam Project, Srisilam Dam, Kurnool Dist. 
25) The Director of Account Pochampadu, Nizambad Dist. 
26) The Pay & Accounts Officer, Tungabhadra Project High Level Canal Stage one    
      Ananthapur. 
27) The Asst. Pay& Accounts Officer Vamsadara Project, Srikakulam Dist. 
28) All the DDs/DTOs/MSTs, DLCs, APEWF O/o. Dist Treasuries in the State. 
29) The Dy.PAO/MST/TCC, Hyd. APEWF O/o.PAO, Hyd. 
30) All Collectors/Presidents, DLCs, APEWF in the State. 
31) The Secretary to Govt. G.A (Services) Dept. 
32) The Director of Treasuries & Accounts, AP.Hyd. 
33) The Director of State Audit, AP. Hyd. 
34) The Addl. Secretary to Govt. G.A (Services) Dept. 
35) The A.P. NGOs Association  
36) The TNGOs Central Union 
37) A.P. Secretariat Association  
38) The Progressive Recognized Teachers Union A.P.  
39) The State Teachers Union, A.P.  
40)  The A.P. United Teachers Federation  
41)  The Twin Cities A.P. Govt. Vehicles Driver’s Association  
42)  The All A.P. Govt. Vehicles Drivers Central Association  
43)  The All A.P. Govt. Class IV Employees Central Association  
44)  The Telangana Class-IV Employees Central Association  
45)  The A.P. Teachers Federation (Regd.No.1938)  
 

(P.T.O.) 
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46)  The A.P. Revenue Services Association  
47)  The A.P. Secretariat Class-IV Employees Association 
48)  The A.P. Gram Panchayat Employees Association  
49)  The A.P. Economic & Statistical Service Association  
50)  The A.P. Roneo Duplicating Operators Central Association  
51)  The A.P. Panchayat Raj Diploma Engineers Association  
52)  The A.P. Panchayat Raj Ministerial Employees Association  
53)  The A.P. Junior Forest Officers Association  
54)  The A.P. Agricultural Subordinate Service Association  
55)  The A.P. Secretariat Officers Association  
56)  The District and Divisional Panchayat Officers Association, Kakinada  
57)  The A.P. Highway (R&B) Employees Union  
58)  SF/SC  
 
  
                       // FORWARDED :: BY ORDER// 

 
 
                                                                      

     Deputy Secretary to Govt./MST 
                                                   APEWF, SLC, HYDERABAD 

 
 
 
 
 
 
 
 
 
 

 



 
GOVERNMENT OF ANDHRA PRADESH 

A B S T R A C T 
 
Employees Health Scheme (EHS) – Recovery of contribution from the 
Salaries/Pensions of Employees/Pensioners and depositing the amount along with 
Government contribution in the Public Account – Revised - Orders – Issued.  

-----------------------------------------------------------------------------------------------------------------
FINANCE (TFR) DEPARTMENT 

 
G.O.Ms.No.210                           Dated: 15.11.2014 
                                                 Read the following:- 
         

1. G.O.Ms.No.174, Health Medical and Family Welfare (M2) Department, dated 
01.11.2013. 

2. G.O.Ms.No.331, Finance (TFR) Department, dated 11-12-2013. 
3. G.O.Ms.No.343, Finance (TFR) Department, dated 17-12-2013. 
4. G.O.Ms.No.2, Finance (TFR) Department, dated:04-01-2014. 
5. G.O.Ms.No.68, Finance (TFR) Department, dated 20.03.2014. 
6. G.O.Ms.No.134, Health Medical & Family Welfare (I.1) Department, dated 

29.10.2014. 
 

-oOo- 
O R D E R :- 
 
 In pursuance of the orders issued in G.O.1st read above, orders were issued in 
the G.O. 2nd read above, regarding recovery of contribution towards Employees Health 
Scheme from the salary/pension of employees/pensioners eligible for Employees Health 
Scheme from December, 2013 payable in January 1st 2014. However, as the scheme 
was not implemented in the United State of Andhra Pradesh, the said recovery was 
stopped.  
 
2. In the G.O. 6th read above, after State Reorganisation, orders were issued duly 
modifying the Employees Health Scheme introduced in G.O.Ms.No.174, 175, 176, 
HM&FW (M2) Dept., dated 01.11.2013 and G.O.Ms.No.26, HM & FW (M2) Dept., dated 
05.02.2014.Therein inter-alia, it was ordered that: 
 

i) The deductions from the salary/pension of the employees/pensioners 
towards contribution under the scheme, shall be effect from the salary / pension 
pertaining to November, 2014 payable on 01.12.2014, Medical reimbursement 
under APIMA Rules, 1972 will not be allowed for the treatment undergone on and 
after 01.12.2014.  Finance Department will issue instructions to all the drawing 
and Disbursing Officers, Pension Payment Officers/Sub-Treasury Officers 
accordingly.  
 
ii) The benefits enumerated above shall be implemented within the estimated 
annual budget of Rs.220 Crores, which is derived from 40% contributions from 
employees /pensioners and 60% contribution by the Government. 
 
iii) The Finance Department will issue separate orders out lining the 
procedure and for advancing funds to the Aarogyasri Health Care Trust from the 
monthly contributions based on the utilisation and settlement of claims. 
 
iv) The Finance Department will issue orders for reimbursement of 
expenditure incurred by Aarogyasri Trust towards claims payment and 
administrative expenditure under Employees Health Scheme between 
01.11.2013 and 31.10.2014. 
           P.T.O. 
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3. Accordingly, Government hereby order that the contribution towards Employees 
Health Scheme shall be recovered from the Salary/Pension of Employees/Pensioners 
starting from November, 2014 payable on 1st December, 2014 onwards and reiterate 
the earlier orders in this regard.  
 
4. All the Drawing and Disbursing Officers/ pension Payment Officers are hereby 
instructed to recover the contributions from the Employees/Pensioners as ordered in the 
references first and second read above from the salaries/pensions of November, 2014 
payable in December, 2014 onwards.  The contribution shall be as under: 

 
a) Rs.90/- per month (for Slab A consisting of employees with Pay Grades 

from 1 to IV and Slab B consisting of employees with Pay Grades from V 
to XVII). 

b) Rs.120/- per month (for Slab C consisting of employees with Pay Grades 
from XVIII to XXXII). 

         
c) The Pay Grades for three Slabs under other Pay Scales, such as 

University Grants Commission Pay Scales, will be those equivalent to the 
corresponding Pay Grades under the State Government. 

 
d) The contribution for service pensioners or family pensioners will be 

according to the present Pay Grade of the post from which the pensioner 
retired from service. 

 
5. If both of the spouses are Government employees or Service pensioners, 
contribution by any one of the spouses is sufficient.  In such a case, the applicant shall 
give a declaration to the effect that the other spouse is a Government employee / 
Service pensioner, duly indicating the Employee Code/Pensioner Code of the other 
spouse.  All the Drawing and Disbursing Officers are instructed to obtain an undertaking 
from the employees in the proforma annexed to this order with immediate effect. 
 
6. The proportionate Government Contribution is as follows:  
 

i) Rs.135/- per month for Slab A and Slab B category of employees and 
pensioners. 

ii) Rs.180/- per month for Slab C category of employees and pensioners. 
 
7. The Government contribution for Employees Health Scheme will be made under 
the following head of account: 

 
2210  Medical and Public Health Services 
01  Urban Health Services – Allopathy 
001  Direction and Administration 
SH (10) Government Contributions for Employees Health Scheme 
320  Contributions (to be opened) 

 
8. The contribution of the employees and pensioners on one hand and Government 
contribution together shall be deposited under the following heads of account under 
Employees Health Scheme Account along the lines of Contributory Pension Fund. 
 

K. Deposits and Advances  
(b) Deposits not bearing interest 
8342-   Other Deposits  
M.H.118 – Employees Health Scheme (to be opened) 
S.H(04) - A.P.State Government Employees Health Scheme. 
001-      Employees Contribution 
002-      Pensioners Contribution 
003-      Government Contribution. 



             
                Cont..3.. 
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9. In respect of employees who are on long leave the contribution towards 

Employees Health Scheme shall be recovered from their leave salary. 
 
10. In respect of employees who are under suspension and those who are on leave 
without pay, the concerned employee shall contribute the amount to the E.H.S. fund 
through a challan in the first week and furnish the same to the Drawing and Disbursing 
Officers of the last station they have worked.  The services under Employees Health 
Scheme shall be suspended temporarily if they fail to comply with the above 
instructions. 
 
11.  All the Drawing and Disbursing Officers / Pension Payment Officers / Sub-Treasury 
Officers are hereby instructed not to honour the Medical reimbursement bills of 
Employees / Pensioners under Andhra Pradesh Integrated Medical Attendance Rules 
(APIMA), 1972 for the treatment undergone from 01.12.2014. 
  
12. These orders are also available in Andhra Pradesh Government Website 
http://www.aponline.gov.in and http://www.apfinance.gov.in. 
 
  (BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)  

           
AJEYA KALLAM, 

PRINCIPAL SECRETARY TO GOVERNMENT  
 

 
To 
All the Secretariat Departments. 
All the Heads of Departments. 
The Principal Secretary to Governor of Andhra Pradesh. 
All Special Chief Secretaries/Principal Secretaries/Secretaries to Government. 
All the District Collectors and District Magistrates 
The Chief Executive Officer, Aarogyasri Health Care Trust, Hyderabad.  
The Commissioner of Information and Public Relations, Hyderabad. 
The Commissioner, Printing, Stationery & Stores Purchase (Printing Wing) A.P. 
Hyderabad. 
The Secretary, A.P. Public Service Commissioner, A.P. Hyderabad. 
The Registrar General of A.P. High Court, Hyderabad. 
The Registrar of A.P. Administrative Tribunal, Hyderabad. 
The Director of Treasuries and Accounts, A.P. Hyderabad. 
The Director of Works Accounts, A.P. Hyderabad. 
The Pay & Accounts Officer, Hyderabad. 
All the District Treasury Officers in the State of Andhra Pradesh. 
All the Chief Executive Officers, Zilla Parishad in the State of Andhra Pradesh. 
All District Panchayat Officers of State of Andhra Pradesh. 
All the District Educational Officers of State of Andhra Pradesh.    
All the Recognised Service Employees Associations.  
All the Recognised Pensioners Associations. 
The A.P. Secretariat Association, Hyderabad. 
Copy to:  
The Principal Accountant General (A&E) A.P. /Telangana, Hyderabad. 
The Principal Accountant General (Audit) A.P. /Telangana, Hyderabad. 
HM & FW(M2/I.1) Department 
The Director (IT) Finance Department. 
All the Officers in Finance Department. 
All Sections in Finance Department. 
Finance (BG.I/DCM.II/EBS.V-M&H.I) Department. 
Finance(CFMS)Department 
Finance Budget Computers 
SF/SCs.  



* * * 

 

PROFORMA 

 

To 

The (Designation of the Drawing and Disbursing Officer/Pension Payment Officer) 

(Office) 

(Station) 

 

 

 I (Name, Designation and Office) hereby exercise my option to be covered under 

Employees Health Scheme and authorise deduction of Rs………….(in 

words……………………….) as my contribution towards Employees Health Scheme 

(EHS) from the salary/pension of November, 2014 payable in December, 2014 onwards 

at the rates prescribed in G.O.Ms.No.174, HM & FW (M2) Department, dated 

01.11.2013 read with G.O.Ms.No.134, HM & FW (I.1) Department, dated 29.10.2014 

and subsequent orders that may be issued from time to time revising the premium. 

     OR 

 I (Name, Designation and Office) hereby declare that my spouse is a 

Government employee/pensioner and he/she is contributing for Employees Health 

Scheme (EHS) and a copy of undertaking given is enclosed. 

 

*(Strike whoever is not applicable) 

         Yours faithfully 



S.V.L.N.S GOVERNEMNT DEGREE COLLEGE 

BHEEMUNIPATNAM 

Online API/ASAR scores 2017-18 
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